r ’S SLOBAGfi 







Lotted saqc, , flfJ'clMt 

* 'T - ->f. -5 • 





Id:;/ 


CUz c- Sj 



' 0 "7 - f 4 





























il. 'O 



Che csrcis of c'n 


r 














5 =■'?■ - 












. * V 






II III 



i 










A. Accredited representatives of the Union may enter the City 
.Ii;i&s or premises for the purpose of observing working conditions or ass is 
in the adjustment of grievances. When the Union desires to have such represen¬ 
tatives enter the City facilities or premises it shall request such permission 
from the appropriate City representatives- Permission, will not be unreasonably 
withheld, provided there should be no interference with the normal business of 
City governrnent. 
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e event the City plans to layoff paroansn t employees for 
i t y shall notify the Union of such plans before the lay- 
ssued. Layoffs will be made in accordance with Civil 
regulations, 

ity will notify the Union at least one (.] ) week of any 
ng the consolidation or elimination of jobs insofar as 
t i c a b 1 a the City will delay i n ? 1 e c e r. r a t i c n until the 
least one discussion with the City or. those decisions. 
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hose ctplcye 
ork week u nz 
of the 1 u r. c 
factive July 
w c- a k s e v e n C 7 ) 


a s covered by this Agreement for wh ore the 
t h i r t y C 3 0 ) hours per v e e k s Lx ( S ) h o u r s 
h period this work week shall continue until 
1, 1930 the work week shall be thirty-five 

hours per da y exclusive of the lunch period- 
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fee:', va January L a 193C the a r r. 3 1 salary ranges of all 
r •* d b y this A 3 r •: •? rent shall be i n c r a 2 s :* d i n : h 2 :r.ou n. t of 
a n c and according to cha Master Pay Grade Schedule as salary 
e adjusted correspondingly. 


C. Effective July 1, 19 SO the annual salary ranges of all employees 

a r ad b y this A.g r aaen : vho are current!y v o r king a 30 hour wo r k v aak 
11 be increased 11-1/92 according to the ''aster Pay Grad a Schedule as 
* c h c d hereto and made part hereof. (Appendix A) Mini.ciun and Maxima a 
.ry ranges shall be adjusted correspondingly. 


c n c- r 21 o 


Minimum ana a x 1 m u a 


0. Effective January 1, 1931, the annual salary ranges of all 

employees covered by this Agreement shall be increased in the amount of 
five (52) ?ercenc and according to the Master Pay Grade Schedule as attached 
hereto ar.c made part hereof (Appendix A) Minimum and maximum salary ranges 
s-h all be adjusted accordingly. 

E. All compensation procedures promotion increases and increment 
schedules shall be according: to application and adopted ordinances. 

F. If a general salary increase is granted to another bargaining 
unit representing City employees, local 2299 shall be treated equitably 
with respect to an increase in compensation to its bargaining unit, 

G. longevity Benefits shall be granted to all employees covered in 

in accordance with Ordinances 6s c?a adopted Movember 2, 1565. 

nance be adopted amending promotional comper.sation increases 
then said provisions shall apply to employees covered in this Agreement. 

ART ICLE I X - HOLT HAYS 

Paid holidays shall be granted to all employees subject to this 
Agreement in accordance with the schedule ordained by the Municipal Council 
to be effective commencing January of each year- 

AKflCLE X - VA CATION’ LEA VE 

A. Annual vacation leave with pay shall be earned sc cording to v 
Jersey State Tape r tree n t of Civil Service Pules and Pc- gelations and n:: pro- 
viced in section 2 :]A-5, Title 2 of the Pevisc-d Ordinances of the City of 
'• ■ v " r * _• Jersey 15 66, as follows : 
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Haas deduction for any employee in the bargaining unit shall 

be list iced to A: SCME, the sajoritv representative ana esplovees sba 
Eligible to withdraw such authorization only as of July 1, of each 
provided the notice of uithdraval has Seen filed timely. 
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ANNUAL 

MINIMUM 

A: A L» 

MAXIMUM 

Asst• Sucer. c z Bices. 

559345 

T / ■* / “ Q 

1/1/30 

7/1/SO 
1/1/S1 

$14,336.50 

15,57C.32 
; 17,309.24 
13,174.70 

$13,037.95 
13,939.34 
21,044.26 
22,095.47 

31 c g. Inspector 

153090 

1/1/79 • 

' 1/1/S0 

7/1/S0 

1/1/31 

.10,747.30 

11,235.19 

12 , 539 .10 
13,166 .05 

12,319.45 
13,460.42 
24,936.02 
• 15,703.32 

Chief Electrical 

I r. soec tor 

160030 

1/1/79 

1/1/30 

7/1/30 

1/1/81 

13,459.95 

14,132.94 
15,703.26 
16,433 .42 

16,361.10 
17,179.15 
19,087.94 
20,042.33 

Chief rood & Drug Ins. 

4 9 30 10 

1/1/79 

1/1/30 

7/1/30 
1/1/31 

13,459.95 

14,132.94 

15,703.25 

16,438.42 

16,361.10 
17,179.15 
19,087.94 
20,042.33 

Chief i-leat Inspector 

49 30 70 

1/1/79 

1/1/30 

7/1/30 

1/1/31 

13,459.95 
14,132.-94 
15,703.26 
16,483 .42 

16,361.10 
17,179.15 
19,087.94 
20,042.33 

Chief Plumbing Inso¬ 
le 30 10 

1/1/79 

1/1/30 

7/1/30 

1/1/31 

13,459.95 

14,132.94 
15,70 3-26 

16,488 .42 

' 16,361.10 

17,179.15 
19,087.94 
20,042.33 

Chief Sanitary Ir.sp. 
Cor.tacious Disease 
167101 

1/1/79 

1/1/S0 

7/1/30 

1/1/31 

13,459.95 
14,132.94 

15, 703.25 
16,433.42 

16,361.10 
IT,179.15 
19,087 .94 
20,042.33 

Chief Sanitary Insp. 
“nvi ro..T.er tal Sant. 
167100 . 

1/1/79 
1/1/30 . 

7/1/30 . 

1/1/31 

13,459.95 

14, 132-94 

15,70 3.25 

16,438.42 

IS,351.10 
17, 179. 15 
19,087.94 
20 ,042 .33 

Chief Sanitary Insp. 
Industrial Hy c i c-r.e & 

A:r Pol 1u tion 

1 6 7 10 2 

1/1/79 

1/1/30 

7/1/20 

1/1/31 

13,459.95 

24,132.94 

1 5 , 703 .26 
36,433.42' 

16,361. 10 
17,179,15 
19,037.94 
20,042.33 




January I, .19 79 through 
Cecareer 31, 1931 

CITY OF NFWAFK & LOCAL 2299 
A? SC-'-IF I NS? SC TOPS ' ... 


TITLE 

effect; 

Asst. Chief Food 

1/1/79 

St Drug Inspector 

1/1/30 

49 30 20 

7/1/30 

1/1/31 

Asst. Chief "sat 

1/1/79 

Inspector 

'1/1/30 

999054 

7/1/S0 

1/1/31 

Asst. Chief Plumbing" 

1/1/79 

Inspector 

1/1/30 

16 SO 20 

7/1/30 

• 

1/1/31 

Asst. Chief Sanitary 

1/1/79 

Inspector, Air. Poll- 

1/1/30 

. 2 ;a'.I 
f ; J >. ? J 

7/1/30 

1/1/31 

Asst. Chief Sanitary 

1/1/79 

Inspector, Contagious 
Disea se 

1/1/30 

7/1/30 


1/1/31 

Asst. Chief Sanitary 

1/1/79 

Inspector, Environ¬ 
mental 

1/1/CO 

Sanitat ion 

7/1/30 

167160 

1/1/81 

Asst. Chief Sanitary 

1/1/79 

I:: ~p. Industrial Ky- 

1/1/30 

c 5»r n e 

* 

167150 

7/1/30 
1/1/31 

Aa s t. Nun. Super. 

1/1/79 

5uht y Assures 

1/1/SO 

79 9 0 3 3 

7/1/S0 

1/1/31 


ANNUAL 

MIN IKCM 

ANNUAL 

MAXIMUM 

$11,627.70 
12,209.08 
13,565.54 
14,243.92 

$14,133.00 
14,339.65 
16 , 433 .50 
17,312.92 

11,627.70 

12 , 209 . 03 
13,565.64 
14,243.92 

14,133.00 
14,339-65 
15, 432 .50. 
17,312.92 

11,627.70 

12,209.03 

13,565.64 

14,243.92 

14 , 133.-00 
14,339.65 
16,433-50 
_17,312.92 

11,627.70 
12,209.03 

13,555-64 

14,243.92 

14,133.00 
14,339.65 
16,433.50 
17,312.92 

11,627.70 
12,209.08 

14,133.00 

14,339.65 

13,565-64 

14,243.92 

16,433.50 

17,312.92 

11,627.70 

12,209.03 

.14,13 3.00 
14,539-65 

12, S65 .64 
14,243.92 

. 16,433.50 
17,312.92 

11,627.70 
12,209.03 

14,133.00 

14,332.65 

33,565-64 

14 , 24 3 .52 

16, -93.50 

17, 3.12.'92 

10,235.40 
10,74 7. 17 
11,941 .30 

1 2 , 5 33 .36 

12,207.40 
12,329.37 
14,244.50 
14,956-51 
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AMMOAL 

AM-.'JAL 

T ~ V LE 

EF r'ECT IVE 

MIM IML.-M 

MAXIMUM 

r vctv '-'-.in. 3 ,':er- 

1/1/79 

$11,074.35 

$13,459.05 

i~s ■in ' Odsurss 

1/V 30 

11,623.05 

14, 122.3 4 

1 12060 

7/1/SO 

12,920.05 

13,703.25 


1/1/31 

13,565 .06 

16,433.42 

Electrical Inso. 

:1/1/79 

10,747.80 

12,310.45 

150050 

1/1/30 

11,235.19 

13,460.42 


7/1/30 

12.5 39.10 

14,036.02 


1/1/31 

13,165 .05 

15,703.S2 

E1 a va to r e In5 p . 

1/1/79 

10,747.30 

12,319.45 

20 110 3 

1/1/30 

11,285. 19 

13,450.42 


7/1/30 

12,5 39 . 10 

14,955.02 


1/1/6 1 

13,155.05 

15,703.32 

Field Feprase.ntative 

1/1/79 

9,010.05 

10,747.30 

Div. of Health. 

1/1/30 

9,460.55 

11,285.19 

999235 

7/1/30 

10,511.72 

12 , 539 .10 


1/1/81 

11,037.30 

13, 156 .05 

Food Sr Drug Inso. 

1/1/79 

10,747.30 

12,319.45 

493050 

1/1/80 

11,235.L9 

13-, 460.42 


7/1/80 

12,539.10 

14,955 -02 


1/1/31 

13,165 .05 

15,703.32 

Meat Inspector 

1/1/79 

10,747.30 

12,319.45 

493110 

1/1/30 

11,235.19 

13,460.42 


7/1/30 

12,539 .10 

14,955 .02 


1/1/31 

6 'i ,-166 -05 

15, 703 .32 

Municioal Suoer. 

1/1/79 

14,133.00 

17,137.45 

Weichts & Measures 

1/1/80 

14,339,65 

13,045.32 

172030 

7/1/30 

16,433.50 

20,052.02 


1/1/31 

17,312.92 

21,054.62 

Plan Examiner 

1/1/79 

13,459.95 

16,361-10 

130 0 50 

1/1/30 

14,132.94 

17,179.15 


7/1/30 

15, 703.26 

'19,037-94 


1/1/31 

16,433 .42 

20,0 42.33 

P1 u-“b i - c Inspector 

1/1/73 

10,747.30 

12,819.45 

163040 

1/1/30 

]1,235.19 

13,460.42 


7/1/80 

12,5 29 .10 

1 4,9 rS .02 


1/1/81 

13, 166 .05 

}5 f 703,82 __ 

.-— -r— - ' * ’ ^ 
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1/1/ 73 
1/1/30 
7/1/SO 
1/1/31 


$10,717 
11 , 2>5 
12,539 
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Vl/79 

1/1/30 
7/1/SO 
1/1/81 


15,351.10 

19,337.00 

17,179.15 
19,087.94 

20,042.33 

20,831.35 

23,201.50 

24.361.57 
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January 1, 19 
Decambar 31, 

wi?i : Jx k i iZ. >i1\ - •• 

AT SC ME J.NSPEC 

19 81 

I-’ v LOCAL 229 3 
TO AS 

ANNUAL 

ANNUAL. 

TITLE 

EFFECTIVE 

MINIMUM 

MAXIMUM 

Asst. Chief 

1/1/79 

$11,627.70 

$14,133.00 

License Insp. 

1/1/80 

12,209.08 

14,839.65 

999076 

7/1/30 

13,56 5.54 

15,438.50 


i/i/ai 

14,243.92. 

17,312.92 

Chief License 

1/1/79 

13,459.95 

16,361.10 

Inspector 170050 

1/1/80 

14,132.94 

17,179.15 


7/1/80 

15,70 3.26 

19,087.84 


1/1/81 

16,488.42 

20,042.33 

License Inspector 

1/1/79 

10,235.40 

12,209.40 

17Q060 

1/1/80 

10,747.17 

12,319.87 


7/1/3a 

11,941.30- 

14,244.30 


1/1/81 

12,538.36 

14,.956.51 

Asst. Chief _ 

1/1/79--- 

11,627_7Q. . —.... 

. - 14,133.0a 

Water Service 

1/1/80 

12,209.08 

14,839.65 

Inspector 169020 

7/1/80 

13,565.64 

16,488.50 


1/1/81 

14,243-92 

17,312*82 

Chief Water Service 

1/1/79 

13,459.95 

16,361*10 

Inspector 169010 

1/1/80 

14,132.94 

17,179.15 


7/1/80 

15,.70 3-26 

19,087*. 94 


1/1/81 

15,488.42 

20,042.33 

Water Ser. Insoector 

1/1/79 

10,235.40 

12,209.40 

169040 

1/1/80 

10,747.17 > 

12,819.87 


7/1/30 

11,941.30 

14,244. 30 


1/1/31 

12,538.36 

14,956.51 

Air Pollution Insp. 

1/1/79 

10.235.40 

12.209.40 

495080 

1/1/80 

10,747.17 

12,819.87 


7/1/80 

11,941-30 

14,244.30 


1/1/81 

12,538.36 

14,956.51 

Asst. Chief Electrical 

1/1/79 

11,627.70 

14,133.00 

Inspector 

1/1/80 

12,209.08 

14,339.65 

160040 

7/1/80 

13,565.64 

16,488.50 


1/1/31 

14,243.92 

17,312.92 








